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orporate philosophies>

Katana is meaning Professional group.

Katana is always working on the global market.

Katana always seek after the principle.
Katana always strain for the theme.

2003 1 Katana Performance Consulting, Inc., NY;US Katana always focus on the original products.
Katana always make match of an inheritance.

KPCI

2007 11 Katana never forget to cultivate our professional skill and competenc
Katana never force others, yet always respect others.
Yuji SAKAMOTO MBA
HPT
E-mail sakamoto@Kkpct.jp
< International Society for
= Perfoermance Improvemant
*ISPI
Chapter President in Japan
http://www.ispi-japan.com
Copyright © 2009
162-0065 1 19 8F

03-6457-7790 FAX 03-6457-7791

E-mail info@kpci.com
URL http://www.Kpci.jp
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